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D O C U M E N T  P U R P O S E

This document provides operational guidelines and best practices regarding implementation of the program: 

Success Management Academy (SMA). This program serves under the direction of the O�ce of Adult and 

Technical Education and Division of Educational Opportunity and Access.
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American Senior High School

Booker T. Washington Senior High School

Felix Verela Senior High School

Hialeah Senior High School

Hialeah Gardens Senior High School

Hialeah Miami-Lakes Senior High School

Miami Coral Park Senior High School

Miami Jackson Senior High School

Miami Kilian Senior High School

Miami Southridge Senior High School

Ronald W. Reagan Doral Senior High School

Westland Hialeah Senior High School
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P R O G R A M  I M P L E M E N TAT I O N

Student Eligibility 

Enrollment 

Procedures

Focus of Curriculum

Required Forms and 

Documents

Students being referred should only be referred if this program is in their “Best 
Interest” based o� current academic progress.

Students eligible to enroll are 16-18 years old and will exit before turning 19 years old. 
(Only 19-year-old allowed to remain past birthday are those transitioning out in current trimester.)

Students who have recently arrived to the United States and their
primary language is Spanish.

Students who have been enrolled in a high school with less than 6 semesters of ESOL. 
They must withdraw with a W26 in order to enroll in this GED     option.

High School and Adult Education staff collaborate to have produres in place so that 
when a student meets the criteria, they are apprised of this GED     option.

Parent or Guardian must approved of this option before student is registered. 
FM-7705E and FM-7705S must be completed at registration and submitted to the 
appropriate Region Office for approval before registration is completed. 
Documentation will be kept on file for a minimum of 5 years for each registered 
student.

Best Practice is to conduct Parent Night/Orientations hosted by High School and Adult 
Ed. Principal describing

®

®
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The School Board of Miami-Dade County, Florida adheres to a policy of nondiscrimination in employment and educational 
programs/activities and strives affirmatively to provide equal opportunity for all as required by:

Title VI of the Civil Rights Act of 1964 - prohibits discrimination on the basis of race, color, and national origin, including 
actual or perceived shared ancestry or ethnic characteristics, or citizenship or residency in a country with a dominant 
religion or distinct religious identity.

Title VII of the Civil Rights Act of 1964 as amended - prohibits discrimination in employment on the basis of race, color, 
religion, sex, and national origin.

Title IX of the Education Amendments of 1972 - prohibits discrimination on the basis of sex. M-DCPS does not 
discriminate on the basis of sex in any education program or activity that it operates as required by Title IX. M-DCPS also 
does not discriminate on the basis of sex in admissions or employment.

Age Discrimination Act of 1975 - prohibits discrimination based on age in programs or activities.

Age Discrimination in Employment Act of 1967 (ADEA) as amended - prohibits discrimination on the basis of age with 
respect to individuals who are at least 40 years old.

The Equal Pay Act of 1963 as amended - prohibits gender discrimination in payment of wages to women and men 
performing substantially equal work in the same establishment.

Section 504 of the Rehabilitation Act of 1973 - prohibits discrimination against qualified students with disabilities.
Americans with Disabilities Act of 1990 (ADA) - prohibits discrimination against individuals with disabilities in employment, 
publicservice, public accommodations, and telecommunications.

The Family and Medical Leave Act of 1993 (FMLA) - requires covered employers to provide up to 12 weeks of unpaid, 
job-protected leave to eligible employees for certain family and medical reasons.

The Pregnancy Discrimination Act of 1978 - prohibits discrimination in employment on the basis of pregnancy, childbirth, 
or related medical conditions.

Florida Educational Equity Act (FEEA) - prohibits discrimination on the basis of race, color, sex, gender, national origin, 
religion, marital status, or disability in public education.

Florida Civil Rights Act of 1992 - secures for all individuals within the state freedom from discrimination because of race, 
color, religion, sex, pregnancy, national origin, age, handicap, or marital status.

Title II of the Genetic Information Nondiscrimination Act of 2008 (GINA) - prohibits discrimination against employees 
or applicants because of genetic information.

Boy Scouts of America Equal Access Act of 2002 – No public school shall deny equal access to or a fair opportunity for 
groups to meet on school premises or in school facilities before or after school hours, or discriminate against any group 
officially affiliated with Boy Scouts of America or any other youth or community group listed in Title 36 as a patriotic 
society.

Veterans are provided re-employment rights in accordance with 38 U.S.C. § 4312 (Federal Law) and Section 295.07 
(Florida Statutes), which stipulate categorical preferences for employment.

In Addition:
School Board Policies 1362, 3362, 4362, and 5517 - Prohibit harassment and discrimination against students, 
employees, or applicants on the basis of age, citizenship status, color, disability, ethnic or national origin, FMLA, gender, 
gender identity, genetic information, linguistic preference, marital status, political beliefs, pregnancy, race, religion, sexual 
harassment, sexual orientation, social and family background, and any other legally prohibited basis. Retaliation for 
engaging in a protected civil rights activity is also prohibited.

For additional information about Title IX or any other discrimination/harassment concerns, contact the U.S. 

Office of Civil Rights Compliance (CRC)
District Director/Title IX Coordinator
155 N.E. 15th Street, Suite P104E Miami, Florida 33132
Phone: (305) 995-1580 TDD: (305) 995-2400
Email: crc@dadeschools.net
Website: https://hrdadeschools.net/civilrights
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